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A Director of The Institute of People Development (IPD). Within this role,
Gi zell ebs responsibilities 1 ncl ude
Management and Management programmes, curricula and processes
for organisations and managing a diverse team of L&D Associates and
professionals in the design, delivery and evaluation of customised
learning solutions.

A Gizell ebs career spans 17 vyears of
consulting and management and graduate development. Gizelle
received a ALiIi feti me Achi evement A
exceptional contributions in the HRD space. She has experience in
corporate and National, Provincial and Local Government, in non-
government organisations, public service and private corporates

throughout all the sectors. ~SADC, BMW, Assmang Chrome, De Beers,
NAMDEB, Standard Bank, FNB, EOH, Nestle, and many Provincial
departments, Indwe Risk, Liberty Life and the South African Revenue
Services (SARS)
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FOR A FAIR SELECTION
EVERYBODY HAS TO TAKE
THE SAME EXAM: PLEASE
CLIMB THAT TREE

L

e i

Our Ed
“Everybody is a genius. But if you judge a fish by its
ability to climb a tree, it will live its whole life
believing that it is stupid.”

- Albert Einstein



li CURRENT ISSUES IN

A What impact will the change in NQF
landscape have on Assessment and
Moderation

A Assessment Practitioner vs Workplace
Assessor

A Registrations
A Scope of practice
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A The Department of Higher Education & Training (DHET)
published on 10 November 2015 a draft proposal for a new

National Skills Development landscape which would take
effect on 1 March 2018.

A The proposal is a government gazette with a deadline of 20
January 2016 for public comments.

A With National Skills Development Strategy (NSDS) I
finishing its five year life-span in 2016 (now extended to
March 2018), it was expected that a fine-tuning of the key
skills development institutions would take place to support
the new NSDS.
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A The title of the DHET document is "Proposal for the New
National Skills Development Strategy (NSDS) and Sector
Education & Training Authorities (SETAS) Landscape (NSLP

2015)".

What changes are proposed?

A SETAs would be absorbed into the Department of Higher
Education & Training but constituted as Specialised Delivery Units
(Section 7B of the Public Service Act)

A They would become permanent structures, rather than have 5
year renewable life-spans

A They would remain 21 in number (no immediate mergers but
clustered into five synergistic groupings)

A SETA Boards would remain unchanged but have greater
representation from government departments in line with a
stronger public sector focus
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Changes to Funding

A 80% of the current SETA Discretionary Grant
would be shifted to the National Skills Fund
(equivalent to the entire current PIVOTAL Grant)

A Employers would still be able to apply for the 20%
Mandatory Grant (unchanged) and 10% of the
remaining Discretionary Grant (renamed Sector
Specific Grant)
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Changes to Funding

A SETA administration costs would remain at 10% of
the Skills Development Levy, but likely reduced
over time as a shared services unit realises bulk
savings, and as other bodies take up previous
SETA functions, such as Skills Planning

A Public sector organisations would spend 1% of
their personnel budget on quality assured
education and training leading to NQF
gualifications and fulfill the same reporting
obligations as the private sector so as to qualify for
funding from the National Skills Fund
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Changes to the NSDS

A These changes relate to the development of the
National Skills Development Strategy 1V, the fourth
successive five year skills strategy, which will now
run from March 2018 - March 2023.

A There is an emphasis on building the capacity of
providers and the relevance of their programmes
to occupational learning
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Changes to the NSDS

A NSDS IV would be drafted by DHET, informed by
consultation with bodies including the Human
Resource Development Council (HRDC), and
finalised by the Minister of Higher Education and
Training

A NSDS IV would act as a guide for the allocation of
all funding in the post-school sector (both Skills
Development Levy funding and funding from the
fiscus, or voted funds) via a Ministerial Statement
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Other changes

A The National Skills Fund would directly fund the
Quality Council for Trades & Occupations (QCTO),
currently the QCTO is funded separately by
contributions from each SETA

A The National Skills Authority would perform a
monitoring and evaluation function of the SETABs
and be responsible for the skills development of
SETA employees

A The DHET would be responsible for a central skills
planning unit which would inform all of the post-
school sector Institutions
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Why are these changes proposed?

A The overarching reason for these changes is the White
Paper for Post-school Education and Training, published
by DHET in January 2014, setting out a vision for the post-
school sector till 2030.

Other reasons for the proposed changes include:

A Better co-ordination of skills funding through a central
mechanism which can optimise spending and impact

A Alignment with research and evaluation of the SETA
system which proposed a more focused mandate for
SETAs (moving quality assurance to the QCTO, and skills
planning to the DHET)
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A Recognition that many occupations are cross-

sectoral and are not optimally served by the current
sectoral focus of SETAS

A Recognition that institutional learning (generally
funded by the fiscus, or voted funds) and workplace
learning (generally funded by the Skills
Development Levy) are complimentary to
occupational learning and therefore need to be
funded in a complimentary manner and from a
cross-sectoral perspective

A The NSLP 2015 proposal document - The document
IS gazetted as Government Gazette No. 39386.
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A Question and Answer Session
A End of topic on current issues.




li BEST PRACTICE FOR
2. INTEGRATED ASSESSMENT

A Integrated assessments provide an engaging
and creative learning platform that closely links
to the realities graduates will experience Iin the
real world of work

A It is a process that combines and blends the
learning outcomes from multiple outcomes
(ELO) into a series of realistic, employment
focused activities.

A These assessments are conducted over a
period of time with numerous formative and
summative components.
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A They demonstrate effective ways to synthesize
topics into a coherent and contextualised
framework using complementary skill and
knowledge sets.

A The normal emphasis on the assessment of
decl arati ve knowl edge
replaced by measures of declarative and
procedural knowledge blended into seamless
assessment components that occur naturally.

A This creates learners and graduates ready for
the workplace.
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Reflexive

Foundational
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Considerreal
jobsthe
graduzate s will do

Create a suite «
engaging
formative an
summative
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LEARNING!

EVALUATING

CRITICALLY EXAMINE INFO &
MAKE JUDGEMENTS

ANALYZING

TAKE INFO APART &

EXPLORE RELATIONSHIPS

Judge, Test, Critique, Categorize, Examine,

Defend, Criticize

APPLYING

USE INFORMATION IN A NEW (BUT SIMILAR) SITUATION

Compare/Contrast, Organize

Use, Diagram, Make a Chart, Draw, Apply, Solve, Calculate



ji  CONSIDERING HOW WE LEARN AND
L WORK TODAY
AR - PADAGOGY WHEEL



